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Job Opening
Job Title: Police Planning Officer, P-4 (1 Post)

Department/ Office: Department of Peacekeeping Operations, Office & i)
Law and Security Institutions, Police Division

Location: NEW YORK
Posting Period: 24 August 2012 - 21 November 2012

Job Opening number: DPK 01201-POL -P4-01

United Nations Core Values. Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

Organizational Setting and Reporting: This position is located in the Strategic
Policy and Development Section of the Police Daoisin the Office of Rule of Law
and Security Institutions (OROLSI), Department etPekeeping Operations. The
incumbent reports directly to the Chief of Section.

The overall objectives of the Police Division apeetfectively direct police
components in peacekeeping operations and spediat@ missions; to strengthen
the strategic direction, planning, and managemepolkice components in
peacekeeping operations; and, to work towards edhanderstanding among all
stakeholders on the future direction of police pé&aeping. Additional information
available inhttp://www.un.org/en/peacekeeping/sites/police&ion.shtml

Responsibilities: Within delegated authority, the Police Plannindic@t will be
responsible for the following duties:

* In applying a holistic approach which incorporadfisrelevant cross cutting
elements such as justice, corrections and othezcéspf policing, he/she
will be involved in establishing thematic doctrirgiidance and templates
for use by field missions to ensure uniformity dgsion plans.

» The incumbent will collaborate with others in prdivig a coherent strategic
planning framework clearly articulating the scogeeasource requirements,
coordination and modalities.

» S/He will be responsible for assisting in all UNlipe planning activities,
including provision of expert police advice duringegrated assessments
and technical survey missions to develop and peeprategic plans,
concepts of operation and other planning options.



 S/He will be primarily responsible for one of theuf main regional
groupings of field missions in Africa, Asia and Mid East, Europe and
Latin America, or other changed composition.

* S/He will be responsible for carrying out all plamn priorities of field
missions through close interaction with internat axternal stakeholders;
providing complementary support to the appropriategrated Operational
Teams in all aspects of planning, including acauraihd coherent police
planning advice; developing and updating of striategncepts; ensuring that
all planning parameters are fully established dyrine development and
review of the concept of police operations of pextjve and current field
missions; and, establishing collaborative relatiowmih key national
counterparts, officials of the criminal justice ohaand other internal and
external stakeholders.

» S/He will be responsible for providing planning pog to police
components in ongoing and future special politicassions; developing
police planning, monitoring and evaluation toolsl assessment templates;
ensuring efficient dissemination of the same ttwfraissions; and, providing
appropriate orientation, training, and applicatsoipport.

» The Police Planning Officer will need to collabaran an efficient and
timely manner with counterparts in Mission Managetmand Support
Section by providing support and advice on all aienal planning needs
(e.g. election planning, crisis management, etc.)

* S/He will also be required to maintain close cadkaion with the
components/units of DPKO and DFS, other UN Sededtdepartments, and
UN family agencies as and when required.

» S/He will also be required to undertake researchaaralysis to support these
tasks; prepare new documents to assist in the fatmo of UNPOL
peacekeeping doctrine needed to support such péarts; to support the
changing role of police in peacekeeping, partidular the area of host state
police development and capacity enhancement.

Competencies:

Professionalism: Demonstrated professional competence and masteolioe
administration and police operational planningpwiedge of administrative,
budgetary, financial or human resources policies@ocedures; is conscientious and
efficient in meeting commitments, observing deagiliand achieving results; ability
to conduct independent research and analysis,ifigesgues, formulate options and
make conclusions and recommendations. Takes regiyngor incorporating

gender perspectives and ensuring the equal paticipof women and men in all
areas of work.

Planning and Organizing: Develops clear goals that are consistent with agree
strategies. ldentifies priority activities andigasents; adjusts priorities as required.
Allocates appropriate amount of time and resouf@esompleting work. Foresees
risks and allows for contingencies when planniMpnitors and adjusts plans and
actions as necessary. Uses time efficiently.



Teamwor k: Works collaboratively with colleagues to achievgaorizational goals.
Solicits input by genuinely valuing others’ ideasla@xpertise; is willing to learn
from others. Places team agenda before personatlag8upports and acts in
accordance with final group decision, even whernsiecisions may not entirely
reflect own position. Shares credit for team acd®hments and accepts joint
responsibility for team shortcomings.

Qualifications:

Education: Advanced university degree (Master's degree onatpnt) in the field of
police science, criminal justice, law, or otheekelnt field is required. A first level
university degree in combination with qualifyingpexience in policing or other law
enforcement reform matters, including strategieipiag and development, may be
accepted in lieu of the advanced university degéeaduation from a certified police
academy or other similar law enforcement trainimggitution is also required.

Experience: A minimum of seven years of progressively respdes#xperience in

active police, law enforcement, or other relatelicgfcriminal justice work with the
rank of Superintendent, Lt. Colonel, service egleintor higher rank, including at
least three years of experience in police planmmanagement or policy-making is
required. Peacekeeping, other international or Headers planning experience is
desirable.

Languages: English and French are the working languages oUtfieed Nations
Secretariat. For this post advertised, fluencynglBh (both oral and written) is
required. Knowledge of a second official UN langeiagreferably French, is
desirable.

Other skills: Ability to operate databases, project managenwfitware and develop
spreadsheets and complex text documents is required

Assessment M ethod: Kindly note that you may, as part of the evaluatbgour
application for this position, be requested to ugdevritten knowledge-based

assessment exercises, which may be followed byrpetency-based interview
depending on the result of the test.

Special Notice: Circulation of this Job Opening is limited to Meml&tates. Only
serving police officers who have received authaigzeby their National Authorities
to apply for this Job Opening will be considerégpointments are limited to service
on posts reserved for active police officers whees@n secondment financed by the
support account of peacekeeping operations.



